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THE EASTERN REGIONAL HEALTH AUTHORITY 

POSITION DESCRIPTION 

1. JOB TITLE 

MIDWIFE 

2. DIVISION 

 SANGRE GRANDE HOSPITAL 

 ST. ANDREW/ST. DAVID 

 NARIVA/MAYARO  

3. DEPARTMENT 

NURSING 

4. ORGANISATIONAL RELATIONSHIP 

The Midwife will report to the Nurse in charge of the 

Ward or Health Facility. 
 

 

5. NATURE & SCOPE 

The Midwife, in keeping with the vision of the 

Authority, is responsible for working along with the 

Nursing team to perform obstetrical deliveries and 

routine duties including ante-partum and post-partum 

care.  When the duties are performed away from 

hospital he/she acts with considerable independence, 

whereas in a hospital work is performed under 

immediate supervision and is reviewed by a 

professional superior. 
 

6. SPECIFIC ACCOUNTABILITIES 

The Midwifee: 
 

 Delivers expert care, education, counseling and support to women during the childbearing cycle 

inclusive of home visit. 

 Receive patients upon admission; prepare patients for delivery room; perform normal obstetrical 

delivery. 

 Takes and records temperature, pulse and respirations; test urine and blood pressure. 

 Assists physician with complicated delivery or preparation for C-section. 

 Performs emergency resuscitation of newborn at normal delivery and in the Operating Theatre. 

 Performs examination and evaluation of the newborn inclusive of performing APGAR scoring. 

 Assists in serving meals, bathing babies, dressing wounds and ulcers and sterilizing instruments. 

 Provides breastfeeding support, explain and demonstrate breast feeding techniques. 

 Manages postpartum complications e.g. PPH. 

 Identify the family’s physical, social and emotional needs. 

 Provides well woman gynecological care at family planning services. 

 Provides care until additional assistance is available. 

 Performs antenatal care that promotes informed decision making and where necessary refer clients for 

further management. 

 Inserts/establishes IV and performs vein puncture for blood investigations. 

 Calculate 24-hour ward census. 

 Administer D.D.A. drugs. 

 Maintains all necessary records in addition to ordering ward stock. 

 Collects schedule drugs from Pharmacy. 

 Perform and supervise home deliveries for student midwife. 

 Participates in research and further educational opportunities. 

 Performs related work as required by the appropriate Authority. 
 

7.  KEY KNOWLEDGE, SKILLS AND ABILITIES 

 Knowledge of drugs commonly used in obstetrics. 

 Knowledge of fetal monitoring techniques. 

 Knowledge of the principles, practices, techniques and equipment used in obstetrics. 

 Knowledge of nursing theory and practice, sanitation and personal hygiene. 

 Working knowledge of specialized equipments. 

 Some knowledge of hospital/health facility rules and regulations. 

 Ability to maintain an empathetic attitude towards patients. 

 Excellent verbal and written communicative skills. 

 Good leadership skills and must be able to monitor, mentor and coach pupil midwives. 
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 Ability to establish and maintain effective working relationships with other employees and the public. 
 Ability to use Microsoft Office Suite 

 

8.  MINIMUM TRAINING AND EXPERIENCE 

 Certificate in Medical and Surgical Midwifery 

 Registered with the Nursing Council of Trinidad and Tobago 

 
9.  SUPERVISORY RESPONSIBILITIES 

 Junior midwives 

 Student Midwives 

 Student Nurse 
 

10.  COMMUNICATION AND WORKING RELATIONSHIP 

Internal: 

 Doctors 

 Other members of the Nursing Team 

 Other members of the Health Care team 

 

External: 

 

 Clients/Clients’ Relatives 

 Other Regional Health Authorities 

 


